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Confirmyour attendance

A letter of attendance will be sent to delegates following the event
outlining the sessions you attended. This may be used for requesting
CPE (or equivalent) credit. To receive this letter, you must confirm
your attendance in each session.

Toconfirmyour attendance in this session:

press the plus (+) button and enter the session code at the

1 Open the event app and 2 Select “Claim session attendance”
top of this slide.
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Agenda

1 Introductions
Health and welfare
Social security

Pensions

Q&A / Discussion

1 G0N



Today's presenters

CarolynChambers Jonathan Turner
Partner Senior Manager
KPMG in South Africa KPMG in the US
T +27 83 440 5564 T +1 703 286 8000

E carolyn.chambers@kpmg.com E jonathanturner@kpmg.com

RobRothery

Director
KPMG in the US

T +1 619 279 0849
E rrothery@kpmg.com

AlexThornton

Partner
KPMG in the UK

T +44 207 694 4764
E email@kpmg.com
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Sensitivity: Public

Healthand welfare on assignment

Considerations of an employer:

Gap analysis on global benefits and expats
Local legal requirements

Best practices for short-term and long-term
assignments

Leveraging expat or local health plans for assignees
Integrating with government healthcare plans

Quality and access to healthcare

Lack of customization

Reevaluating and advancing the Expat plan over time

KPMG

The employee mindset:

Will | retain my current coverage?
What are my costs when seeing a provider?
What will the transition look like?

How will | access providers and are there translation
services?

Can | obtain refills of my prescriptions?
What if | need to return home for medical reasons?

How are my dependents going to be covered
domestically and abroad?

Coverage while | travel personally or on business?
Will I have mental and behavioral health support?
What about my other benefits and perks?



Social Security and Mobility

2

Benefits

Mobility may impact eligibility for
future benefit

Coverage

Home vs host country tax rates

Points of Friction

Present vs future focus

Employee vs employer tax rates

Current costs

Coverage may not be elective Differences in available benefits

Future uncertainty may affect
willingness to relocate

Differences in amount of benefits
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Pensionissues
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Sensitivity: Public

Employee experience and pensions

Multiple pensions in different
countries means admin
burden, currency and
investment complexity

Tax issues are complex or not
understood at entry/exit and
retirement

Local pension plan not suitable
e.g. capped or restricted

Employee communications on
pension are confusing or

incorrect because not taking
cross-border experience into
account
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Tax authority compliance
checks

International Pension Plans: A
solution?
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what questions
(oyouhave?
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Provide feedback

Your feedback is important to us. It helps us shape future event
sessions to meet your needs.

Toprovide feedback on this session:

Open the Forum Scroll down and Respond to the
1 app and navigate 2 select “Submit 3 questions and submit

to this session. feedback”. your feedback.



Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates or related entities.

kpmg.com
in fOX O

The information contained herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we
endeavour to provide accurate and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue
to be accurate in the future. No one should act on such information without appropriate professional advice after a thorough examination of the particular situation.

Throughout this presentation, “we”, “KPMG”, “us” and “our” refers to the global organization or to one or more of the member firms of KPMG International Limited
(“KPMG International”), each of which is a separate legal entity.
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KPMG refers to the global organization or to one or more of the member firms of KPMG International Limited (‘KPMG International”), each of which is a separate
legal entity. KPMG International Limited is a private English company limited by guarantee and does not provide services to clients. For more detail about our
structure please visit kpmg.com/governance.

The KPMG name and logo are trademarks used under license by the independent member firms of the KPMG global organization.
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